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Present A Legal Seminar on

Employment Law

Wednesday March 17, 2010

Keynote Speakers
Amit Misra, Misra Legal Group
Nitin Sud, Littler Mendelson, P.C.

Covering
- Wage and hour law, including salaried exempt status and overtime pay.
- Fair employment practices, including discrimination, harassment,
and accommodation of religious practices and disabilities.
- Family, medical, and military caregiver leave
- Unfair competition & trade secrets, including
noncompetition agreements.

Sponsored By: MJLSGBQ and m

Supported By: Indian American Lawyers of Houston



About our Keynote Speakers

AMIT MISRA
Misra Legal Group

Board Certified in Labor and Employment law by the Texas
Board of Legal Specialization, Mr. Misra has worked with
clients of all sizes, from businesses that are closely-held and
family-owned to those in the Fortune 10. He has served as
inside counsel with a major energy company, advising a
human resources department responsible for over 4,000
employees and union-represented refinery workers, and as
outside counsel while working with a national boutique firm,
a mid-sized regional firm, and now with his own firm.

Mr. Misra advises businesses on all aspects of the
employment relationship, including counseling with respect to human resources
management and labor relations; representation before administrative agencies; and
representation in arbitration and litigation related to the employment relationship and
labor relations.

Mr. Misra received his Juris Doctor from the University of Texas School of Law in 1995,
his Master of Public Affairs from the University of Texas, Lyndon B. Johnson School of
Public Affairs, in 1995, and his Bachelor of Arts in International Affairs from the George
Washington University, in 1992, where he was elected Phi Beta Kappa.

NITIN SUD
Littler Mendelson, P.C.

Mr. Sud represents and counsels employers in all aspects of
labor and employment law arising under both federal and
state law, including wrongful termination and civil rights
litigation, equal employment opportunity, wage and hour
regulation, and non-compete/non-solicitation litigation. He
also frequently handles bankruptcy-related matters that may
have an impact on employment litigation.

Mr. Sud received his Juris Doctor from the University of
Houston Law School in 2005, where he graduated cum laude
and served as Notes and Comments Editor on the Houston
Law Review. He also received his Bachelor of Arts in Public Policy from Duke University
in 2000.




